


• Accelerate universal coverage

• Ensure a sustainable National Health Insurance 
Program for all

• Enhance and expand the benefits to include more 
outpatient services

• Consolidate the Medicare program previously 
administered separately by the SSS, GSIS, and 
OWWA

Republic Act 10606
National Health Insurance Act of 2013



Who are covered by the NHIP ?

• Individually paying members
• Employed members

• Overseas Workers members
• Lifetime Members
• Indigent members



Qualified Dependents

•Parents who are 60 years old and above who are not members of 
NHIP. 

•Unmarried and unemployed legitimate, legitimated, 
acknowledge, illegitimate children (as appearing in Birth 
Certificate) legally adopted or stepchildren or foster child who 
are below 21 years old.

•Children who are 21 years old and above but are suffering 
from congenital disability (physical/mental) or any disability 
that renders them totally dependent on the member for 
support.

•Legitimate spouse who is currently not a member.



Requirements for Enrolment/Registration as 

Employed under the NHIP shall submit the following

to PRO-Caraga and its Local Health Insurance Offices:

1. Two (2) copies of ER1(Employer Data Record) duly 
signed by the head of agency or authorized representative

2. Two (2) copies of ER2(Report of Employee-Members) 
certified by the head of agency or authorized 
representative

3. One (1) copy of duly accomplished Membership 
Registration Form (PMRF) per employee



PhilHealth

Identification

Card



Electronic Registration System

Phase I



What is 
Electronic Registration System (ERS)?

• ERS was created primarily aimed to provide more convenient 
and faster option for registration to NHIP. 

• ERS can access anywhere in the world if you have internet 
connections using your laptop, desktop computer or even 
thru mobile phones with internet browser.



Allowed Documents to Upload

• jpg / jpeg (jpeg image file)

• png (portable network graphics image file) 

• gif (graphics interchange format) 

• bmp (bitmap image file) 

• pdf (portable document file)

• Maximum of 2MB per document 



How to access ERS

• At URL type www.philhealth.gov.ph

• Click on the “Online Services “ tab, then choose 

“Electronic Registration”. 

• Click the proceed button. 

• The system will display the “Terms and Conditions” 
window. 

• Mark the check box then click the “Accept” button 
to proceed with the online registration. 

http://www.philhealth.gov.ph/






Header of Data Entry



















After saving



E-mail notification (for confirmation)



Upon confirmation of email



E-mail notification (for incomplete document)



E-mail notification (for complete document)





After updating



Upon click of previous given link



PREMIUM CONTRIBUTION 

Individually Paying Members (IPM) or Self-employed 

(P.C. #24 s.2013)

i. The annual premium contribution rate for Individually 

Paying Program effective January 1, 2014 shall be Php 

2,400.00 and shall apply to IPM with monthly income of Php 

25,000 and below.

ii. Individually Paying Members with monthly income above 

Php 25,000 shall remain paying the annual premium rate of 

Php 3,600.00.



PREMIUM CONTRIBUTION 

Overseas Worker / OFW (P.C.# 25 s.2013)

The adjusted OWP premium contribution applicable to Land-based 

OFWs, either documented or undocumented is set at 

Php 2,400.00 per year and shall take effect on January 1,2014.

To ease the effect of this adjusted premium, an OWP member has

the following options for payment:

Php 1,200.00 valid for 6 months reckoned from date of initial

membership/renewal to the OWP. Member is given a grace period

of 30 days per PhilHealth Circular No. 07s.2006 is allowed prior to

expiry of membership.



PhilHealth Circular No. 27, s-2013
Subject: CY 2014 PhilHealth Premium Contribution for the Employed Sector

The salary brackets for the Employed Sector shall be adjusted starting January 2014 

with the following considerations:

1. The premium rate shall be at 2.5%

2. Salary bracket shall still be used

3. Salary bracket floor shall start at Php 8,000.00

4. Salary bracket ceiling shall be pegged at Php 35,000.00

Monthly 
Salary 

Bracket

Monthly Salary Range Salary Base 
(Php)

Total Monthly 
Contributions  (Php)

Employees Share 
(Php)

Employer 
Share (Php)

1 8,000.00 to 8,999.99 8,000.00 200.00 100.00 100.00

2 9,000.00 to 9,999.99 9,000.00 225.00 112.50 112.50

3 10,000.00 to 10,999.99 10,000.00 250.00 125.00 125.00

4 11,000.00 to 11,999.99 11,000.00 275.00 137.50 137.50

5 12,000.00 to 12,999.99 12,000.00 300.00 150.00 150.00



Reminder: 

PREVIOUS NEW PAYMENT SCHEDULE

Every 10th day of 
the month 

following the 
applicable period

Employers with PENs ending 
in 0-4

Every 11th-15th day of the 
month following the 

applicable period

Employers with PENs ending 
in 5-9

Every 16th-20th day of the 
month following the 

applicable period

Submission of reports shall be within five (5) days after payment. Consistent

to PhilHealth Circular No. 27 s.2010 should the date due fall on a weekend or

on a holiday, payment and report submission shall be made on the next

working day.

Furthermore Section 11 of the same law prescribes that “Failure to remit the

appropriate contribution shall be subject to interest and penalties as prescribe

by the Corporation without prejudice to other applicable penalties..”



PhilHealth Circular No. 0004, s-2013
Subject: Re-imposition of Interest on Employers’ Non-and/or Late Remittances of 

PhilHealth Premium Contributions

COVERAGE

All Employers

(Section 15 of the Implementing Rules and Regulations of

Republic Act No. 7875 as amended by Republic Act No.

9241)

INTEREST COMPUTATION

Amount of 

Interest =

Remittable 

Amount
X 0.02 X

Number of 

Days Delayed

30



INTEREST COMPUTATIONContinued:

Remittance on May 25: 10 days delayed

Sun Mon Tue Wed Thu Fri Sat

1 2

3 4 5 6 7 8 9

10 11 12 13 14 15

26 27 28 29 30

19 20 21 22 23

24 25

16

1817



TYPES OF REPORTING 
SCHEME



PHILHEALTH’s
ELECTRONIC PREMIUM REPORTING SYSTEM (EPRS)



is a web-based application designed for use of 
employers in the preparation and submission of 
monthly remittance reports.

PhilHealth Circular No. 30, s.2010



Paperless reporting (online)

real-time Posting of premium contributions
real-time eligibility check

Efficient and accurate 
(no more, no less!)





Employer Profile















Employees Management

























Employees Remittance 
Status

























Payment Management























































Transaction Monitoring





















giovanni.roan@gmail.com



Confirmation

giovanni.roan@gmail.com





HOME  PAGE

giovanni.roan@gmail.com



MEMBER PROFILE

giovanni.roan@gmail.com



PREMIUM CONTRIBUTIONS

giovanni.roan@gmail.com



giovanni.roan@gmail.com



PBEF

giovanni.roan@gmail.com



PBEF

giovanni.roan@gmail.com



End of Presentation
Thank You…


